Sweet Home Schools Annual Professional Performance Review

Annual Growth Plan School Year 2009-10

Step One: Select an APPR Category for focus. (Be sure to address all four categories
within four year cycle.

Step Two: Identify 1-3 performance indicators from that category for focus.

Step Three: Determine products or evidence of successful completion/ growth in the
identified indicators.

Step Four: Identify action steps to achieve growth. Include steps such as peer
partnering, action research, literature study, conference, CDEP work.

Step Five: Identify resources/ support needed to successfully complete plan.

Step Six: Submit plan to administrator.

Step Seven: Administrator approves or provides feedback on plan. Administrator may

request meeting to review/ revise the plan.

Teacher Name

School
Teacher
Status
APPR Focus O Instructional Planning O Instructional Delivery
Category . .
O Student Management O Teacher Professionalism

APPR Focus Indicators Anticipated Evidence of Growth




Action Steps

Professional Development/ Support Requested

Administrative Disposition:

O Plan Approved

O Plan Returned with
Feedback (See Below)

O Plan Not Approved

Feedback:

Administrator Signature

Date:




